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ABSTRACT

Accounting information system and effective leadership
already implemented and running with good can increase
performance employees at Inspectorate general office
regency Bandung. Method research used that is descriptive
and verifiable with approach quantitative. Population in study
This is all staff of Inspectorate general office which consists of
on employee department accounting. Probability sampling
techniques with use random sampling so that amount sample
in study This determined a total of 33 data sources were
obtained originate from distribution questionnaire. Data in
study This is primary data using questionnaire. Research this
also uses method analysis descriptive and verifiable as well as
approach processed quantitative in a way structured use
SEM-PLS. Results from study This show that 1) Success
system information accounting is very high 2) Success System
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INTRODUCTION

Employee will motivated For Work efficient If system applied information company
own good quality, so that matter the will impact on increasing performance employee.
System quality information used For reduce uncertainty and push activity more work Good
(Saufitri, 2022) .

Success accountancy information systems is determining aspect success
performance diverse type in making decision busines (Zamzami, Nusa, & Faiz, 2021) s.
Almost all company will need System Information Accounting, includes useful processes
on report condition finance a good, correct and proper company. This is relate with use
technology and information in frame make more business and activities good, convenience
for company in do all activity company (Mardia, 2021).

Research gap Accounting Information System on Dimensions
availability and security occurred at PT Bank Syariah Indonesia Tbk (BRIS).
This is related to the problem of service disruptions to alleged cyber attacks
ransomware experienced by BSI and threatened to leak 1.5 TB with 15 million
customer and employee data. This case originated from Bank BSI customers who
complained about a number of services that could not function and be used since
Monday morning. This results in customers not being able to make transactions,
both by  using BSI mobile, ATM machines until  when  trying
make transactions through tellers at bank branch offices. According to Corporate
The Secretary of BSI in his official statement said that around 1,200 units of BSI ATMs
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It has recovered gradually and is usable. Although BSI Mobile service is still
in a gradual recovery (Hartoyo, 2023).

Accountancy information systems in company functioning For push various
information structured accounting that is useful for internal and external parties external
company (Lestari and Amri, 2020: 2) . Effective Accounting Information system (Sari,
2019) SKPD throughout the city Bandung, especially in the Unity of the Nation and City
Politics Bandung often still having various problems, wrong One is seen from the
phenomenon accuracy. Phenomenon Related with accuracy Stuttgart Freedom from Error
information. On the volume of data that There are usually two types of error that is
Recording and error Counting. Related issues Generated financial statements by the
National Unity Agency and Politics Bandung City is high chance of error in recording and
counting financial statements made With an Accounting Information System due to the
value of the transaction small financial with the amount of large sums of money and
distribution Work between the Treasurers still complicating the recording process and the
preparation of financial reports. Accounting information systems in an SKPD, especially the
Unity of the Nation and City Politics Bandung is run by a Treasurer Expense but
Transaction.

Type effective leadership lots found in life everyday. A leader can use various method
For move or Motivate his subordinates, including take action that always directed in reach
objective organization (Adiyandya, 2022).

Understanding alone a leader will influential to condition psychological subordinates
, behavior designated leader his boss in carry out work in accordance with his hopes. The
leadership shown superior felt as something to look forward to subordinates, influential
more good to performance employees. Effective leadership is factor important for
effectiveness organization , especially related with How method approach leader in
influence behavior his employees (Sopiah & Sangaji, 2022) .

Employee more from just executor tasks, they are also source important power for
company Because they own the talent, energy and creativity required company For reach
the purpose. Employees and companies is two mutual parties need and each has purpose.
Need understood the needs of each party For strive for integration between objective
company with objective employees. Needs employee endeavored can fulfilled through his
job. A employee will committed to something company If all his needs has fulfilled. The
height commitment employee can influence business a company in a way positive. The
company needs commitment employee Where matter the is factor important for company
For maintain performance (Sitinjak, 2022) Study indicate that there is an influence of the
competency of resources on employee performance (Aprilia, Sari, & Sudarmadji, 2021).

The problem can formulated as following :

1. How much big Influence Success system information accounting at Inspectorate
general office regency Bandung ?

2. How much big Influence Success system information accountancy on Employee

Performance at the Inspectoratee General regency Bandung ?

3. How much big influence Effective leadership at the Inspectoratee General regency

Bandung ?

4. How much big influence Effective leadershipon Employee Performance at the

Inspectoratee General regency Bandung ?

Study own benefit to development theory and science knowledge as well as the
academic world . Utility theoretical can enrich draft or supporting theory development
knowledge knowledge, etc. Research This expected can become donation knowledge
knowledge and increase insight in the field accountancy.

A significant effect on the quality of accounting information, so the statistical
conclusion is that the application of internal control has a significant effect on the quality of
accounting information (Handayani, Sari, & Utami, 2022)

Employee performance is results work that has been done achieved by a employee
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or a group of people according to not quite enough responsibility and authority given to
him. Internal Control effect to Quality Accounting Systems in Massindo

METHODS

Data collection techniques according can done with method as following :

1) Questionnaire
Questionnaire or questionnaire is technique data collection carried out with method give a
set question written to Respondent For given response in accordance with request User.
Questionnaire Can given to Respondent in a way direct and also sent through post, or
internet. Questionnaire used based on the report about self Alone or self report from
respondents, or at least in knowledge, attitude or belief personal respondents (Mukhtazar,
2020)

2) Interview
Interview technique research data collection through ask answer oral between researcher
with respondent / subject study with objective For get information needed by researchers.
Interviews is very good tool for know responses, opinions, and beliefs . Population in
inspectorate 60 people, with sample 33 persons auditor with purpose sampling.
Operationalisasi variabel with rating scale. Menggunakan tabel SEM Lisrel statistical.

RESULTS AND DISCUSSION
Results of the distributed questionnaire to 33 respondents. Grouping of respondent
data based on type gender, education, age, position and length of service respondents.

Grouping data regarding identity respondent is as following :

Table 1. Demography Respondents

Identity Respondents Frequency Percentage
Type Sex Woman 20 61%
Man 13 39%
Amount 33 100%
Education D3 6 18%
S1 27 82%
S2 0 0%
Amount 33 100%
Age <20 years 0 0%
20-30 years 17 52%
30-40 years 12 36%
>40 years 4 12%
Amount 100 100%
Position Finance Division 33 100%
Amount 33 100%
Length of work 1-5 years 20 61%
6-10 years 3 9%
>10 years 10 30%
Amount 33 100%

Source : Procesing data (2024)

Dimension about success accounting information systems, leadership, and employee
performance:
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Table 2. Calculation Results of Loading Factor Values

Variables

Dimensions Success System o ctive Employee
Information .
Accountancy Leadership  performance

Security 0.828

Confidentiality 0.789

Privacy 0.718

Integrity processing 0.822

Availability 0.808

Ability Motivate 0.830

Ability take decision 0.936

Ability communication 0.894

Ability control subordinate 0.816

Not quite enough answer 0.798

Ability control emotional 0.836

Quality 0.760

Quantity 0.731

Accuracy time 0.806

Effectiveness cost 0.871

Need supervision 0.832

Connection between individual 0.825

Source : Procesing data (2024)

Based on the results of the estimation of the model parameter values noted in the table,
they are greater than 0.5. Furthermore done estimate return parameters with the results
shown by the path diagram like under This :
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Evaluation of measurement models For ensure reliability and validity size construct
so that can support For ensure conformity in existence in the path model said. Key criteria
in matter This indicator reliability, composite reliability which will show the level of interval
consistency reliability obtained by a construct and convergent validity as measured by the
value average variance extracted (AVE) as well equipped with established discriminant
validity when loading indicators on high constructs from cross loading with construct other.

hypothesis needs to use t-student as explained in the previous chapter. The HO test
criteria are rejected if the p-value is smaller than a, with a = 0.05 . The test results have
been summarized in the following table:

Table 3. Hypothesis Testing Results
Hypothesis Coefficient

Statistics track t- count f-square p-value Information
Ho:Y 12= 0 HO is
HL - yip20 0.509 3,279 0,660 0.001 rejected
Ho:Y11=0 HO is
Hi Y %0 0.465 3,046 0.549 0.002 rejected

Source : processing data (2024)

Success system information accountancy to performance employee of 0.509 and
includes in category high. coefficient influence This show results that variability
performance employees defined by success system information accountancy with reflected
by security , confidentiality , privacy , integrity processing , and availability . Then influence

Accounting Information System and Effective Leadership to Improve Employee
Performance
Nur Zeina Maya Sari*t, Ahmad Johan?, Euis Eka Pramiarsihy 61


https://issn.brin.go.id/terbit/detail/1488277913
https://issn.brin.go.id/terbit/detail/1545209066

JASa (Jurnal Akuntansi, Audit dan Sistem Informasi Akuntansi) p-ISSN : 2550-0732
Volume 9, No. 1/ April 2025, p. 57-63 e-ISSN : 2655-8319

success system information accountancy to performance employee enough tall. the more
tall success system information accountancy so will has an impact on increasing
performance employees. On the other hand, if success system information accountancy
low , then will has an impact on the decline performance employee .

Leadership to performance employee of 0.465 and includes in category enough.
Coefficient influence This show results that variability performance employees described
by effective leadership with reflected by ability motivate, ability take decision, ability
communication, ability control subordinate, responsibility answer , and ability control
emotional . Then influence effective leadership to performance employee Enough tall
Because have mark effect size of 0.549 (f2 value above 0.35).

Based on results loading factor capability take decision give great contribution
compared to dimensions other , things This indicated by the value from loading factor
capability take decision more tall from dimensions other that is of 0.936 which means that
effective leadership will give changes in performance employee if a leader responsible
answer , prioritize interest company and capable listen to advice or input from employee
so that can give the right solution

CONCLUSION

System Information Accountancy in high category because in the Inspectoratee
General own factor security and good process integration . The quality of uses The SIPKD
system has an impact to performance employees at Inspectorate general office regency
Bandung category high success system information accountancy with reflected by security
, confidentiality , privacy , integrity processing , and availability. This is means show that
success system information accounting used Inspector General regency Bandung Already
walk with effective and efficient so that performance employees can also walk with good
and easy in need company.

Leadership in category Enough Good supported by capabilities taking decisions,
motivating and controlling . Which influences to performance employees at Inspectorate
general office regency Bandung category enough performance employees described
effective leadership with reflected by ability motivate, ability take decision, ability
communication, ability control subordinate. This is means show that leadership that is
carried out has in accordance with terms and procedures company so that can used as
one of the factor in determine a decision for performance employee can walk with good.
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